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Kevin Rebeck (MFL) and leaders from Manitoba’s public sector unions speak to media after a meeting with government staff.

Pallister still focused on cuts, no matter who he hurts
It’s been a busy several months for all of us. We’ve had occasions to come
together and celebrate, such as the annual Labour Christmas Tree which
gave warm coats, mittens and hats and spread some holiday cheer to 100
kids in Winnipeg. But it hasn’t all been uplifting.
In December, the government began floating trial balloons about their
agenda of cuts and austerity. Legislated wage freezes and the reopening of
existing contracts were just some of the proposals leaked to media. After
many weeks of requests for meetings, the finance minister finally agreed.
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In a short meeting with public sector union leaders and I, Minister Friesen
extended an invitation for labour to engage in a consultation with government as part of a Fiscal
Working Group. He stressed the importance of finding ways to balance the provincial budget over
eight years and told us that no decisions had been made and that all options were on the table.
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We took his invitation seriously but this would be the last time the Finance Minister would meet with
or communicate with labour. At a follow-up meeting with government staff, we presented sensible
alternatives that would help Manitoba return to balance, without making life more expensive for
everyday families.
Instead of engaging in the process, the government refused to discuss labour’s proposals or share
basic financial information.
Cont’d on Page 2
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Pallister’s cuts cont’d
Labour continued to attend meetings but
government staff were clear that they don’t make
the decisions and they won’t discuss options
that don’t involve heavy-handed legislation.
And forcing heavy-handed legislation on workers
is exactly what the Premier did. On March 20th,
the Pallister government introduced two new bills.
Bill 28 will force two more years of wage freezes
on public service workers and additional wage
caps, well below increases in the cost-of-living.
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And Bill 29 will radically reduce the number
of bargaining units in health care, allowing
government to throw out the democratic
decisions already made by workers about their
union representation and forcing representation
votes on workplaces with more than one union.
To add insult to injury, Bill 28’s wage freeze will
even apply to the thousands of workers who
already agreed to two years of wage freezes –
negotiated at the bargaining table.
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This all comes on the heels of the closure of
a QuickCare Clinic, another billion dollars in
health care cuts and the announcement of 900
layoffs to come at Manitoba Hydro.
Every Manitoban wants to see the budget
balanced, and we can all help get there, but
balancing the budget should not come at the
expense of the public services families count
on and the people who provide them.
I wish that I could say that this won’t be a
prolonged struggle, but you and I know it will
be. That’s why the focus of the MFL’s recent
Midterm Conference was on getting organized
and pushing back.
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[1] Kevin Rebeck (MFL) joins
supporters demanding fairness for
care home workers. [2] Kevin Rebeck
(MFL) and Ellen Olfert present to NDP
convention delegates. [3] Hassan
Yussuff speaks to labour activists at
MFL Midterm Conference. [4] Barb
Byers (CLC) addresses crowd at MFL’s
Day of Remembrance and Action on
Violence Against Women event.
[5] Greg McFarlane (MFL) and Kevin
Rebeck show their support for Pink
Shirt Day.

And in the weeks and months ahead, we’ll
be asking you to talk to your friends and
neighbours about these issues, to write letters
to the editor and to join us on the picket line
and at a public rallies. Together, we’ll keep
Brian Pallister’s feet to the fire.
In solidarity,

Kevin Rebeck
President, Manitoba Federation of Labour
P. 2

MFL President Kevin Rebeck speaks to a crowd of nearly 100 union activists from across the province.

MFL Midterm Conference: Get organized, push back
Nearly 100 union activists came out to attend the Manitoba
Federation of Labour’s Midterm Conference in March. The focus
of this Midterm Conference was getting organized and fighting
back.
To lay the foundation, Leslie Turnbull of Viewpoints Research
provided an overview of recent opinion research that her firm
conducted for the Manitoba Federation of Labour.
It’s clear from the research that Manitobans have not yet made
up their mind about Brian Pallister. And it’s also clear that they
don’t want to see balancing the budget come at the expense of
the services they count on, like health care.

experiences from the national arena and in BC. A panel featuring
representatives from Make Poverty History, the Canadian
Federation of Students and the University of Manitoba Faculty
Association spoke about the importance of solidarity and
building connections. And staff from the Congress provided
union activists with practical tips for engaging members.
As Manitobans begin to make up their mind about Brian Pallister,
the Manitoba Federation of Labour and your union will be there
every step of the way to ensure Manitobans can see the real
impact of the government’s cuts on our schools, hospitals and
other public services.

Canadian Labour Congress President Hassan Yussuff
and CUPE National President Mark Hancock both shared

Pallister government agenda to do more harm
In addition to legislation that would freeze and cap public
sector wages, and force unnecessary and disruptive union
representation votes in the health care sector, the Pallister
government has also tabled a number of other harmful bills.
These proposed laws would:

• Weaken rules around drinking water testing, environmental
protection and the health of Lake Winnipeg.

• B
 reak apart Manitoba Hydro, and siphon-off the successful
Power Smart program.

• Change rules around election financing to allow wealthy
donors to make even larger donations to political parties,
and impose new barriers to voting, especially for vulnerable
people, through stiffer ID requirements.

• R
 equire existing health, safety and other protections to be
eliminated whenever new regulatory protections are adopted.

• Eliminate requirements for financial disclosure and public
review of any Private Public Partnership (P3) projects, as well
as scrutiny by the Auditor General.

• S
 ignificantly raise tuition fees for post-secondary students, by
as much as 5% above the rate of inflation every year.
P. 3
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President-elect David Woodbury (right) and candidate for NDP President, Zita Somakoko embrace after the election results are announced.

Labour and the NDP, moving forward together
The Manitoba NDP held a successful Policy Convention in
Winnipeg, March 17-19th at the Indian and Métis Friendship
Centre. After a difficult election, New Democrats from across
Manitoba came together to chart the way forward.
At a meeting of the Labour Caucus, MFL President Kevin
Rebeck thanked all labour delegates for participating in the
convention. “It’s so great to see such strong support for our
Party from labour – the largest-ever group of labour delegates
– and it’s great to see such strong support from the Party, for
labour,” said Rebeck.
At the convention, delegates elected the MFL’s full slate of
endorsed candidates to the provincial executive, including
returning Treasurer, Kim Milne and incoming NDP President,
David Woodbury. David is a long-time member who has worked
at the constituency, provincial and national levels of the party,
always with an eye to finding consensus and moving forward
with a concrete plan and strategy. David appreciates the
importance of the NDP’s historic connection with the labour
movement, and is strongly committed to strengthening this
relationship as our Party rebuilds.
Unfortunately, the Convention was not able to reach a
compromise on the process to select our new Party leader. But
the MFL will continue to fight for labour to have a strong role in
all aspects of the Party’s affairs.
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Delegates at the convention also endorsed many resolutions to
support and protect families and hold the Pallister government
to account, including:
• fighting Brian Pallister’s agenda of cuts and privatization;
• defending the rights of working people to free and fair
collective bargaining;
• calling for the creation of an asbestos registry;
• creating a quality universal child care system;
• raising the minimum wage to a living wage;
• raising awareness about domestic violence leave; and
• expanding public services and infrastructure in First Nation
communities.
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Collective bargaining best way to reach goals
By: Kevin Rebeck | As published in the Winnipeg Free Press | March 15, 2017

In the coming days, health-care aides, teachers and
thousands of other public service providers will find out
just how much the Pallister government values their work.
Premier Brian Pallister has said he’s all about public
services. He’s gone so far as to say that “protecting
front-line services and the people who provide them is
what we ran on and what we will do as a government.”
But just months after his election, the premier started
changing his tune, calling it a “moving target.”
Every Manitoban wants to see the budget balanced and
we can all work together to get there. In Manitoba, we
know what hard bargaining means.
Under the former NDP government, thousands of
workers across the province agreed to “zeros” — instead
of wage increases. But it was done at the bargaining
table, through respectful and meaningful consultation
and negotiation.
Collective bargaining works. Over the past five years,
Manitoba has seen only five public-sector work
stoppages — two of those were on Pallister’s watch. In
fact, throughout Canada over the last decade, more than
90 per cent of public-sector collective agreements were
settled without a work stoppage.
There are three features to collective bargaining that have
made it a preferred option for virtually every government
in Canada instead of heavy-handed legislation.
First, collective bargaining requires workers to coordinate and focus the ask for their employer. Workers
come together to prioritize things such as safer working
conditions, fair wages and retirement plans and then
negotiate their narrowed-down list with their employer.
Second, collective bargaining requires compromise. Just
as employers don’t want to see their operations halted,
workers don’t want to see the paycheques on which
their families rely disappear.
By sharing information and engaging in open and
constructive conversation, both sides can better
understand the challenges an employer or employees
face.

A deal is a deal and these agreements create a clear
process for resolving disputes.
They’re also not permanent. They allow for employers
and employees to come back to the table at the end of
the agreement, collaborate and sign a new agreement
that accounts for changes in the workplace.
Despite the stability that collective bargaining and
meaningful consultation has provided to our province
and others, Pallister is set on sticking to his own agenda,
even if it hurts others.
Pallister made a promise to protect public services and
the people who provide them, but this government has
already closed a QuickCare Clinic, cancelled $1 billion in
previously approved health-care projects and announced
900 layoffs to come at Manitoba Hydro.
It’s clear the premier is focused on balancing the budget.
But balancing the budget should not come at the
expense of either the public services so many families
count on or the people who provide them.
And balancing the budget just doesn’t seem to include
the premier.
Despite repeatedly saying that “it’s all hands on deck,”
the premier last year allowed himself and his entire
cabinet a 20 per cent increase in pay over the previous
government.
Public-sector unions are willing to come to the table and
are prepared to work constructively with the government
to find solutions that will protect public services and
balance the provincial budget over an eight-year period,
as the premier committed to in his first budget.
Threats of heavy-handed legislation that will freeze
wages arbitrarily, force unpaid days off on Manitobans,
make changes to pensions and even reopen signed
contracts will only create unnecessary conflict.
Let’s meet at the bargaining table and actually start
working together.

Third, collective bargaining and the process of compromise
provides stability through the life of the contract.
P. 5
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CLC Secretary-Treasurer Barb Byers (far right) poses for a photograph with members of the MFL Women’s Committee.

Remembering École Polytechnique and all victims of violence
The Manitoba Federation of Labour partnered with the folks
at Build Films to create a short video documenting the MFL
Women’s Committee’s long running commitment to the victims
of the mass shooting at École Polytechnique and to women and
girls everywhere who have been victims of violence.

unveiled at this year’s sold-out event at Winnipeg’s Fort Garry
Hotel.

Members of the MFL Women’s Committee shared their
memories of the shooting and the impact it has had on their
lives as women and trade unionists. Together they celebrate
our movement’s successes, including new work leave rights for
victims of domestic violence and the need to do more.

Every December 6th, the MFL and the Women’s Committee
remembers the victims of this shooting and all women who are
victims of violence.

Canadian Labour Congress Secretary-Treasurer Barb Byers
and Ikwe Widdjiitiwin Executive Director Trudy Lavallee were the
honored guest speakers at the event.

The Committee hopes to see you there this coming December.

The MFL was among the very first organizations to remember
victims of the “Montreal Massacre” and this video tribute was

Thank you and happy retirement,
Fran Oswald
She’s been a fixture at the Manitoba Federation of Labour for
more than two decades, but Fran Oswald is finally retiring. Her
family, friends and the MFL executive came out in February
to celebrate her many contributions to Manitoba’s labour
movement. Any union activists who have attended the annual
Labour Christmas Tree event will instantly recognize Fran’s smile.
Fran, thank you for your years of service and all the best in
retirement!
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National Day
OF Mourning
FRIDAY, APRIL 28TH
11:00 - 11:45 AM
Union Centre
Second Floor Auditorium
275 Broadway
Winnipeg
Light refreshments will be
served beginning at 10:30 AM

Mourn the Dead, Fight for the Living.
Please join the Manitoba Federation of Labour in marking the National Day
of Mourning with a special Candle Light Memorial Service to remember and
honour workers killed or injured on the job.
To be followed by the Safe Workers of Tomorrow, Leaders Walk starting
at the Union Centre at 11:45 AM.

June 15-17, 2017 // UFCW Training Centre, Winnipeg

Making your union work for you
The 2017 MFL Women’s Conference offers union women a chance to learn and share their perspectives
about issues facing working women today. The conference will help union women develop personal
and leadership skills, build connections with other union sisters, and prepare to take our rightful place
as leaders in the labour movement. Whether you’re brand new to your union, or an experienced labour
activist, this conference will engage you in the ways in which unions can make a difference for you, your
family and your community.

