WINTER 2018/2019

MANITOBA FEDERATION OF LABOUR

MFL’s new Executive Council members outside UFCW Local 832’s Training Centre in Brandon.

It’s been a busy fall at your MFL
Sisters, brothers and friends, as 2018 comes to a close it’s important to take
time to reflect on all the hard work our labour movement is doing to stick up for
working families in our province. In the face of an anti-labour government on
Broadway, we continue to raise the issues that matter to workers - protecting
public services, strengthening workplace health and safety laws.
Members of the Canadian Union of Postal Workers across the country held
rotating strikes in order to force Canada Post to deal seriously with their
bargaining concerns. I was proud to join CUPW workers on strike in Winnipeg,
and I thank all sisters and brothers who came out to show their support on the
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line. Shamefully, the Trudeau government has introduced back to work legislation
to end the strike. The Liberals are no different than Conservatives when it comes to supporting working
people.
This fall I was honoured to attend the Manitoba Government and General Employees’ Union Convention
in Winnipeg. The convention featured exciting resolution debates, riveting keynote speakers, and a strong
showing of solidarity. Michelle Gawronsky, MFL Executive Council VP, was elected to her third term as
President of the MGEU. I was also happy to attend UFCW 832’s Policy Conference.

Storm clouds ahead for
Manitoba Hydro? (P. 5)

President Rebeck visits
Thompson (P. 6)

Pallister reviews health
and safety (P. 7)

This November I attended the British Columbia Federation of Labour’s conference held in Vancouver.
The BC Fed is working collaboratively with its NDP government on undoing the damage of over a
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Busy fall, cont’d
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decade of a right-wing government to build
stronger labour laws and advocate for more
supports for working families in that province. I
spoke about the differences we have experienced
here in Manitoba between NDP and Conservative
governments. The labour movement didn’t get

everything we asked for under the NDP, but
we were at the table and we knew that the
matters raised by workers would be treated
with respect. The same cannot be said for the
Pallister government.
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This fall, the physicians who work for the
province’s Lifeflight air ambulances threatened
to quit over the Pallister government’s plans to
privatize air ambulance services, citing patient
safety concerns.
Expectant mothers and families in Flin Flon
were dealt a blow recently when the Pallister
government decided to shut down child birth
services at Flin Flon hospital.
And if cutting services to help mothers give
birth wasn’t shameful enough, we have also
learned that seniors at Deer Lodge Centre in
Winnipeg are seeing their recreation therapy
services cut in half.
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I’m not sure how much lower you can get than
cutting health services for women who need to
give birth and health services for seniors, but
unfortunately I’m sure the Pallister government
will find a way.
It will take a strong labour movement here in
Manitoba to continue to stand up to the Pallister
government.
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[1] President Rebeck joins CUPW
members on strike in Winnipeg [2]
President Rebeck speaks with workers at
the Manitoba Building Trades rally against
Bill 28. [3] President Rebeck prior to
presenting at the federal government’s
Standing Committee on Finance. [4]
President Rebeck delivers the opening
address at the 2018 Health & Safety
Conference. [5] President Rebeck speaks
about the centennial celebrations of the
Winnipeg General Strike at the UFCW
Local 832 Policy Conference.

We are stronger united, and a number of locals
have affiliated to the MFL in recent months.
Since Convention, Ironworkers Local 728,
MGEU Local 431, PSAC Components 50081,
50771, and 50773, as well as Teamsters
Canada Rail Conference have all affiliated to our
federation. Welcome to the MFL family.
In solidarity,

Kevin Rebeck
President, Manitoba Federation of Labour
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Continuing to fight against Pallister’s plan to ban Project Labour Agreements
Project Labour Agreements (PLAs) have been used for decades
by both NDP and Conservative governments to build public
infrastructure while supporting jobs for Manitoba workers. Despite
the demonstrated benefits of PLAs, the Pallister government, at
the request of their non-unionized special interest supporters, is
continuing its ideological agenda to ban their use.

once a project is underway.

The Opposition NDP was successful in preventing the passage of
The Public Sector Construction Projects (Tendering) Act to ban PLAs
this fall, However, the NDP cannot hold up the legislation forever, and
Pallister has reintroduced the bill in the current legislative session.

Manitobans want their government to invest in creating good paying
local jobs for Manitoba workers. The move to ban PLAs will leave us
vulnerable to more out-of-province workers, leaving fewer high-skilled,
high-paying jobs for Manitoba families to benefit from.

By balancing value for taxpayers with investments in Manitoba
workers, these agreements benefit working families, our economy,
and all Manitobans who benefit from the vital infrastructure which is
built to last by workers who make a decent living.

Another key benefit of PLAs are the training opportunities they
provide for workers from all walks of life, including youth, veterans,
women, new Canadians, Indigenous peoples and visible minorities
access to training, apprenticeships and career advancement. We
know that in today’s economy, training and apprenticeship are key to
supporting meaningful work for under-represented populations and to
help young people build their futures right here at home.

Cornell University conducted a comprehensive study of PLAs in 2011
examining 185 PLA jobs in the United States. It concluded that PLAs
benefit everyone involved – the construction industry, contractors,
workers, local communities and tax payers. The Cornell report makes
clear that PLAs provide value for government and the industry by
producing the best work for the money with on-time, on-budget
performance.
Because PLAs are negotiated pre-bid and tailored to the needs of
projects, they give project owners, contractors and workers a unique
opportunity to avoid potential problems that might put up road blocks
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They prevent fly by night contractors from driving down wages and
providing poorly trained workers to win contracts, and they provide
the best value to Manitobans for large scale construction projects.
They also ensure that workers are paid fairly, benefitting our economy
by providing good jobs for Manitobans.

All workers deserve to come home safely every night to their homes
and loved ones. When it comes to protecting the safety of workers
on the job, PLAs provide for consistent safety standards across the
board and establish committees and forward-thinking protections to
address safety and health issues. Getting rid of PLAs would mean
more workers in Manitoba would see their right to a healthy, safe
workplace put at risk.

Manitoba Federation of Labour

Hundreds march to make poverty history in Manitoba
In October, hundreds of people joined together at
Winnipeg’s City Hall to send a clear message to the
City of Winnipeg and the Pallister governement: they
both need to work together to eliminate poverty in our
communities.
ATU 1505 President and MFL VP Aleem Chaudhary
spoke to the crowd about the need to invest in public
transit to alleviate challenges faced by Manitobans
living in poverty. In addition to calling for the Pallister
government to restore its cuts to transit funding,
President Chaudhary called on the City of Winnipeg to
commit to a low-income transit pass to help those living
in poverty to get around.
Many assaults on transit drivers involve arguments
over fares. Making transit more affordable could help to
reduce the serious safety challenges these workers face.

ATU Local 1505 President Aleem Chaudhary speaks to crowd at the Make Poverty History rally

Federal government takes steps to close the wage gap
This fall, Canada’s labour movement celebrated a long overdue
step forward in the ongoing struggle for women’s economic
equality, with the introduction of a new federal Pay Equity Act.

a strong financial commitment to ensure the Commissioner is
properly resourced. And, of course, we need a similar pay equity
framework for all workers!

Canada’s unions have long championed the need for pay equity
legislation to give force to the basic and fair principle that people
should be paid equally for work of equal value.

Equal pay for work of equal value: it’s a fundamental human right
and it’s long overdue.

Despite a clear recommendation from the 2004 Federal
Task Force on Pay Equity that Parliament enact new standalone proactive and comprehensive legislation, successive
governments have dragged their heels, denying women not only
equal pay in their working lives, but also equal pension benefits in
retirement.
Labour markets continue to be plagued by large and persistent
gender pay gaps: Canadian women earn an average of 69 cents
for every dollar earned by men, and this gap is even wider for
low income women, Indigenous women, racialized women and
women with disabilities.
The new Pay Equity Act requires all federally regulated employers
to create proactive pay equity plans. There’ll also be a Pay Equity
Commissioner to make sure employers follow through. This will
impact women working in: the federal public service, the Prime
Minister and ministers’ offices; the federal private sector; banks,
marine shipping, ferry and port services; transportation that
crosses provincial or international borders; telecommunications;
and certain other industries.
While the introduction of the Pay Equity Act is an important
step, our work is far from done. Government still needs to draft
Regulations and we need to make sure they don’t allow for
any loopholes. We also need the federal government to make
President’s Report // Winter 2018/2019
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Pallister government’s review could impact workplace safety and health
The Manitoba Government has recently undertaken reviews of
both The Workplace Safety and Health Act and The Workers
Compensation Act. Labour was involved in both reviews, but hasn’t
been given any indication of what changes the government may
be considering to these important frameworks for keeping workers
healthy and safe on the job.
The Pallister government does not have a good track on health and
safety so far, so there’s reason to be concerned.
Amendments to both Acts are expected to be introduced this
spring. Among other priorities, labour is calling on government to
amend legislation to:
·Expand training for health and safety committee members and
worker representatives;
·Require protections against psychological hazards in the 		
workplace, and ensure workers with psychological injuries are
supported with fair and timely workers compensation;
·Increase enforcement activities, including the ban against claim
suppression;

·Establish an asbestos registry, as part of a comprehensive
strategy to deal with Manitoba’s number one occupational
disease killer;
·Make mandatory comprehensive five-year prevention plans;
·Re-establish the Minister’s Advisory Council on Workplace
Safety and Health, giving workers and employers a voice on
changes to protections;
·Enforce the Westray law to hold negligent employers criminally
responsible; and
·Eliminate ‘dominant cause’ as the burden of proof for
workers suffering with occupational disease to receive workers
compensation, and establish a schedule of occupational
disease for presumptive coverage.
Health and safety advocacy has always been core to the work of
the MFL, and our activists remain extremely passionate about this
work. You can read our full recommendations to government at
mfl.ca.

Concerns raised about Pallister’s privatization plans for Manitoba Hydro
Manitoba Hydro has long been a jewel in Manitoba’s family of
Crown corporations. Hydro power is a key economic driver for the
province, providing good jobs and reliable energy at some of the
lowest rates for consumers in North America.
It is no surprise, then, that Manitoba Hydro has found itself in the
crosshairs of the Pallister government. Manitoba Hydro is a target
for those who want to push the public sector out of the way to the
benefit of private interests.
The PCs can find no better champion for their cause than the
former BC Premier Gordon Campbell, who has been hired to
conduct yet another review of Manitoba Hydro. This should set off
alarm bells for all Manitobans.
When Gordon Campbell became Premier of British Columbia he
was determined to sell off BC’s most important Crown corporation.
He decimated BC Hydro by privatizing one-third of the company
and made it buy new energy from private corporations at a higher
cost, rather than allowing the Crown to build new capacity. Since
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2001, BC residents have seen their hydro rates increase by more
than 70% and BC Hydro’s debt has spiraled out of control, a fact
which the current BC NDP government is working hard to address.
The end result: a formerly profitable Crown corporation is now
fractured, unstable and under severe duress. And working families
are paying more and more for hydro.
Brian Pallister is not alone in his admiration for Gordon Campbell.
Doug Ford has also contracted with Gordon Campbell to conduct
a review of government operations in Ontario. A new generation of
hard-right conservative premiers is taking inspiration from their elder
statesman. We see the same agenda in Ontario that we see here
in Manitoba and that we saw in British Columbia: privatization and
cuts to vital public services with no regard for the public good.
Manitoba Hydro is too important to our province to be put at this
kind of risk. It’s time to stand together and push back against the
Pallister PC agenda. It’s time to save Manitoba Hydro.
Manitoba Federation of Labour

President Rebeck visits Thompson to meet with labour activists
President Rebeck was honoured to visit Thompson this September to meet with the local Labour Council as well as with members
of United Steelworkers Local 6166. He also helped campaign with retired USW Local 6166 president and now-Thompson city
councillor Les Ellsworth.
In a busy day and a half, President Rebeck met with a number of committed labour activists to gain a better appreciation of the
challenges that working families in the Thompson area are facing. Thank you to USW Local 6166 President and MFL Executive VP
Warren Luky for welcoming President Rebeck and MFL staff to meet with members. It was important to hear first hand about the
challenges facing workers in Thompson. The city is facing hundreds of job losses in the mining sector over the next few years. This
will have a major impact on working families and the local economy.
These are good, mortgage paying jobs that are being lost and the Pallister government is asleep at the wheel. The government has
refused to provide Thompson with funding from the Mining Community Reserve Fund and is offering no solutions to these long term
economic challenges.
President Rebeck was proud to spend some time canvassing with Les Ellsworth while in Thompson. Many will remember Brother
Les from his time as President of USW Local 6166. After retiring earlier this year, he decided to run and was elected to Thompson’s
City Council, receiving more votes than any of the other candidates running. We know he will continue to work hard for working
families at the council table.
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[1] President Rebeck speaks with
CHTM 102.9 FM in Thompson about the
challenges facing working families and
the local economy. [2] President Rebeck
speaks at the Thompson and District
Labour Council meeting. [3] President
Rebeck canvasses with Brother Les
Ellsworth for City Council.
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MFL’s 2018 Health & Safety Conference a success
This year’s MFL Health & Safety Conference drew over 100 people
from across the province, eager to enhance their health and safety
knowledge and skills.
President Rebeck kicked the conference off with a warning to
workers about the risks the Pallister government poses to workplace
health and safety. They have already cut $800,000 from workplace
health and safety, and they have eliminated the Minister’s Advisory
Council on Safety and Health as well as the Brandon and District
Worker Advocacy Office. The number of workplace health and safety
inspections has declined since they came to power, and they’re even
talking about watering down Manitoba’s standards for protecting
workers from harmful chemicals.
Due to questions about the legalization of cannabis, attendees heard
from an expert panel on impairment in the workplace. The panel

Expert panel discusses impairment in the workplace.
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- featuring Joel Gervais, Program Manager for Vital Life Inc, Shannon
Carson, partner at Myers LLP, Dr. Sheri Fandrey, from the Addictions
Foundation of Manitoba, Blaine Duncan, Safety and Health Specialist
for MGEU, and Dwayne Friesen from the Manitoba Allied Hydro
Council - was very well received and provided a lot of helpful advice
on the topic.
Over the course of two days, the participants learned about a number
of important topics, including psychological health and safety,
workers compensation and advocacy for injured workers. Thank you
to everyone who participated as an attendee, volunteer, facilitator, or
speaker.
The MFL is proud to host this yearly conference that provides
knowledge and tools to health and safety champions to help make
Manitoba’s workplaces safer for everyone.

President Rebeck and workshop facilitators pose for a group photo.
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2019 Events
MYERS LLP SOCIAL
MAY 11, 2019

UKRAINIAN LABOUR TEMPLE

MANITOBA BUILDING TRADES GALA DINNER
MAY 15, 2019

CONVENTION CENTRE
With Unifor sponsored Guest Speaker: Steve Patterson from CBC’s The Debaters
Wine Sponsor, Manitoba Liquor Marts

UFCW PARADE & CUPE CONCERT
MAY 25TH, 2019

THE PARADE RUNS FROM THE EXCHANGE DISTRICT TO MEMORIAL PARK
Once at Memorial Park, there will be a Family Area sponsored by MTS
and a Food Court Sponsored by MAHCP

MGEU CONCERT
JUNE 8, 2019

OLD MARKET SQUARE
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