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President Rebeck speaks at Labour Day rally at the Manitoba Legislature

United together against Pallister’s cuts
Sisters, brothers and friends, the labour movement had a busy summer,
and after the snap provincial election we face another term of the Pallister
government and its anti-union agenda.

2019 MFL Health and
Safety Report Card (P. 3)

However, working families can also count on a stronger NDP opposition in
the Manitoba Legislature to stand up for their interests, as the NDP gained
six seats.
As we have done for the previous 3.5 years, Manitoba’s unions will continue
to be a strong voice on behalf of working families against the Pallister
government’s cuts and privatization moves.

Four more years of
Brian Pallister (P. 4)
KEVIN REBECK

As Labour Day fell during the provincial election campaign, unions and labour activists joined
together for a march from the Winnipeg General Strike streetcar monument to the Manitoba
Legislature, as well as community events in other communities throughout the province.

Fight for a Fair Canada
this election (P. 6)

On the steps of the Legislature, I was proud to join with other speakers like NDP leader Wab
Kinew, and NDP candidate for Winnipeg Centre Leah Gazan to stress the need for a united labour
movement to stand up and fight back against Conservative governments and their plans to hurt
working families.
On the municipal front, the Amalgamated Transit Union Local 1505 continues to stand up for its
members in contract negotiations with the City of Winnipeg.
Cont’d on Page 2
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United together, cont’d
1

ATU 1505 members have been without a contract
since January, and the union continues to focus
on key issues for its members in negotiations,
including better bus schedules, recovery time for
transit drivers and mental health supports.

We have been disappointed with the tactics
taken by the City of Winnipeg in the negotiation
process so far, which labour-endorsed
Councillor Brian Mayes has described as
“juvenile.” We will continue to stand in solidarity
with the members of ATU 1505 as they work to
get a fair deal with the City of Winnipeg.
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This summer saw the MFL Young Members
Committee award the 2019 Al Cerilli
Scholarship to Sister Rachel Antonia
Dunsmore, member of PSAC Local 55600.
Rachel is starting a Masters in Health, Aging
and Society at McMaster University.
Here at the MFL, we are busy planning for our
Mid-Term Conference, being held on December
9 and 10 in Winnipeg. The theme of this year’s
conference is ‘Future Work: The Next Century
of Solidarity’ and features a stellar lineup
of progressive voices to engage with union
activists about the future of work and the labour
movement.
Speakers include Andrew Cash, Armine
Yalnizyan, Marie Clarke Walker, Jan Simpson,
Bea Bruske, Wab Kinew, Paul Vogt, Gil
McGowan, Molly McCracken, Mark Hudson
and Heather Fraser.
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[1] Manitoba’s unions take part in
Labour Day march in Winnipeg [2]
President Rebeck presents the 2019
Al and Alma Cerilli Scholarship to
Rachel Antonio Dunsmore, member
of PSAC Local 55600 [3] Rally to
support ATU 1505 in their contract
negotiations with the City of Winnipeg
in August [4] Manitoba’s unions
march past the Union Centre on
Labour Day in Winnipeg [5] President
Rebeck and members of the MFL’s
Health and Safety Committee present
the MFL’s 2019 Health and Safety
Report Card.

Finally, I would like to extend an invitation to
Affiliates to nominate members for the MFL
Human Rights and Equality Committee to
further advance our work on human rights,
equality and inclusion issues. In this era when
Far Right voices are loudly pushing to divide us
with ignorance and hate, we must re-double
our efforts to fight for inclusion, respect and
dignity for all. As with all MFL Committees,
each affiliate is entitled to appoint one voting
member, but may also appoint additional nonvoting members.

Kevin Rebeck
President, Manitoba Federation of Labour
President’s Report // Fall 2019
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Pallister government receives C – when it comes to health and safety
Every worker has the right to a safe and healthy workplace, and
return safely to their loved ones at the end of the work day. With
the right laws, enforcement strategies and prevention efforts, we
can ensure that all workers stay safe and healthy on the job.

prevention efforts, we can ensure that all workers stay safe and
healthy on the job. Good workplace health and safety programs
don’t happen by accident – they need to be built and sustained.

While many workplace health and safety improvements have
been won by the labour movement over the course of many
decades of fighting for worker safety, the fact that Manitoba still
experiences some 28,000 reported workplace injuries and 25
fatalities from work annually is a sobering reminder to all of us of
the need to remain vigilant.
To mark the state of Manitoba’s health and safety rules and
enforcement, the MFL released the 2019 Health and Safety
Report Card in August.
The MFL gave the Pallister government an overall grade of C –,
citing numerous examples where the government has rolled back
protections for workers on the job.
Unfortunately, we have not seen that the Pallister government
places a priority on keeping workers safe, as well as a
general pattern of weakening protections, enforcement, and
compensation when it comes to workplace health and safety.
We have seen a clear shift under the Pallister government away
from prioritizing workplace health and safety, leaving workers at
greater risk.
In assessing the government’s performance, the MFL report card
evaluates the Pallister government’s overall efforts on workplace
health and safety against recommendations made by Labour to
keep workers safe and healthy on the job, and ensure proper
care and rehabilitation for workers who are hurt, so they can get
healthy and safely return to work.
The Pallister government has been graded in the following
categories as follows:
-

On Workplace Health and Safety Laws, C –

-

On Enforcement, D

-

On Prevention, B

-

On Workers Compensation, D

Manitobans should be proud of the work we have done together,
through active engagement from both labour and employers to
make Manitoba’s health and safety laws some of the strongest in
the country.
Workplace injuries and illnesses don’t have to happen – they
are preventable. With the right laws, enforcement strategies and
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Manitoba NDP make gains, but working families face another four years of Pallister
Brian Pallister’s snap summer election has resulted in another
majority government for the Conservatives, but one with fewer
seats in the legislature for the Conservatives. The Manitoba NDP
saw strong gains in the City of Winnipeg, winning back seats in
St. James, St. Vital, and Transcona, and winning all four northern
Manitoba ridings.
Despite calling the election over a year early to, in his words, have
an advantage over his opponents, polls during the campaign
demonstrated that Pallister is a deeply unpopular premier.
Starting from the outset with far fewer resources, the NDP was
able to turn voter dissatisfaction with Pallister’s health care
cuts and closures into an increase of six seats, and reduce the
Manitoba Liberals to, once again, be without official party status
in the Legislature.
The election saw a strong showing of labour activists volunteering
their time after work and on weekends to help get New
Democrats elected to be strong voices for their communities and
a strong opposition to Brian Pallister’s plan for cuts, privatization,
and further attacks on unions and the labour movement.
In the constituencies where the NDP made breakthroughs,
labour activists showed up to help in a big way. It is this kind
of solidarity that will help us defeat the Pallister government for
good in four years.
The NDP ran 30 candidates who are union members and labour
activists, by far the most out of any party. It makes sense that
the NDP would attract the highest number of candidates from
a labour background – they are labour’s party, and they have
consistently fought back against the Pallister government’s
attacks on unions over the last 3.5 years.

majority as a reason to change his course on his plan for cuts
and privatization. He is moving full steam ahead with the health
care closures and cuts that have marked his government so far,
and we know that education will be his next target.
We also know that the Pallister government wants to open up
Manitoba’s pension system, and is refusing to rule out loosening
unlocking provisions and ending the long-established principle
of universal participation. They seem committed to opening up
Manitoba’s pension plan system to more “flexibility,” instead of the
goals of continued stability, predictability and security. The MFL
is concerned that they will add more risk to the retirement plans
of Manitoba workers, and will be fighting back any proposed
changes that weaken pension security for workers.
We can also expect the Pallister government to attempt to ban
Project Labour Agreements once again, as their legislation to do
so had been stalled by the NDP twice in the Legislature. We also
know that they want to continue to weaken health and safety
protections for Manitoba’s workers.
Finally, working families should be concerned about what Brian
Pallister has in store for Manitoba Hydro. He has hired architects
of privatization at BC Hydro to oversee Manitoba Hydro’s future.
During the provincial election campaign, it was revealed that the
Pallister government has ordered yet another private consultant
to look at Hydro’s public operating model and governance. CUPE
Local 998 raised red flags that this could be a stepping stone
towards privatization.
As we have since he became Premier, Manitoba’s unions will be
there every step of the way to push back against Brian Pallister
and raise the voices of working families.

There is no reason to think that Pallister will take a reduced

Labour activists volunteered their time to help a number of candidates in the provincial election, including Adrien Sala and Joe McKellop (left) and Jamie Moses (right).
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Clockwise starting from the top left: labour activists volunteered their time to help a
number of candidates in the provincial election, including Nello Altomare, Lisa Naylor,
Dijeet Brar, Nahanni Fontaine, and Uzoma Asagwara.

Partnership to Defend Public Services takes government to court in November
The Partnership to Defend Public Services’ legal challenge to the
Pallister government’s unconstitutional wage freeze legislation
continues to gain steam. This summer, a number of government
officials and PDPS members were cross-examined as part of the
discovery process prior to the beginning of trial.
The PDPS trial will run from November 18 to December 5 this
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fall, where Manitoba’s unions representing public sector workers
will have their opportunity to challenge the Pallister government’s
law in front of a judge. We expect it may take some time for a
decision to be reached following the end of the trial, but the case
and the ruling will be the focus of national labour attention. We
will continue to fight for the Charter rights of all workers, including
the right to collective bargaining.
Manitoba Federation of Labour

Let’s make the Federal Election about a Fair Canada for Everyone
As we approach the October federal election, it’s important that we
reflect on the values that drive our work as unionists - like fairness,
equity and inclusion.
Working families in Canada are facing mounting uncertainty and
finding it harder and harder to make ends meet.
Precarious work is on the rise and good jobs are harder to find.
The public services we all depend on are under attack. Workers are
losing their pensions when employers go bankrupt. And household
budgets are being stretched beyond the limit.
And there is a further threat creeping across our country: the rising
voice of hatred, and the normalization of racism and bigotry. The
politics of fear and division are being used by right wing politicians
to weaken and tear our communities apart.
In this election, we need to elect Members of Parliament who will
stand up to the rise of racism and intolerance in this country, and
prioritize the agenda of working people – an agenda that puts
fairness for everyone at its heart, and understands the stresses that
families carry, like:
1.

Universal public pharmacare system to address the over 3.5

million Canadians struggling to pay for the medications they need.
2. Expanded access to defined benefit pension plans for retired
workers and greater protections against employer bankruptcy so
workers are first-in-line when it comes to paying creditors.
3. Ending precarious work in the job market and creating good
jobs that ensure decent work for everyone.
4. Bold climate action, including investment in green
manufacturing and infrastructure, better transit, and green home
and building retrofits.
5. Fighting back against the rise of racism and intolerance, and
building inclusive communities.
The NDP is the only party that has released a comprehensive
election platform that addresses the issues of labour and
working families – check out their New Deal for People at
ndp.ca/commitments.
Let’s get out and pound the pavement, knock on doors, make
phone calls, talk to our neighbours – whatever needs to be done to
elect New Democrats to stand up for working people!

Federations of Labour advocate for working families at Council of the Federation
In July, President Rebeck chaired meetings of the Presidents of
Federations of Labour from across the country, held in Saskatoon
alongside the annual Council of Premiers. Federation of Labour
Presidents urged Canada’s Premiers to embrace a public, singlepayer universal pharmacare program.
“The evidence is clear – a public universal pharmacare program
will provide equal access and coverage for all Canadians, reduce
drug prices, and save billions of dollars,” said Kevin Rebeck, Chair
of the Federation of Labour Presidents. The only barrier between
Canadians and universal pharmacare is political will. That’s why
we are encouraging provincial premiers to work with the federal
government to make a public universal pharmacare program a
reality,” he added.

with Premier Horgan about the improvements his government has
already been able to deliver for working people, through historic
investments in childcare and housing; action on poverty reduction
and reconciliation; the launch of a Human Rights Commission;
reforms to employment standards and the labour code; and
meaningful action to combat climate change.
At a time when many Canadian provinces have elected far-right
Conservative Premiers, Horgan’s NDP government offers a clear
reminder of the kind of progress that’s possible for working people
when we have a government that’s on our side.

According to the final report of the Advisory Council on the
Implementation of National Pharmacare, almost 1 in 4 households
reported that over the previous 12 months, they or someone in
their household did not take their medicines as prescribed, if at
all, because of the cost. About one third of working Canadians
don’t have employer-funded prescription drug coverage and even
those with drug plans are paying ever-increasing co-payments and
deductibles.
Federation of Labour Presidents also had the opportunity to meet
with BC Premier John Horgan, Canada’s last remaining NDP
Premier.
President Rebeck and his colleagues were able to engage in a Q&A
President’s Report // Fall 2019
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MFL Occupational Health Centre tackles workplace sexual harassment
By Carly Nicholson, Executive Director of the MFL-OHC
Sexual harassment in the workplace has been a prevailing issue
for many workers. In 2016, Employment and Social Development
Canada undertook a survey of harassment and sexual violence
in the workplace. The results were both surprising and familiar
– over 30% of respondents reported experiencing sexual
harassment or violence in the workplace, 94% of whom identified
as women. Further, people with disabilities and members of a
visible minority were more likely to experience harassment than
other groups.
Recently, the MFL Occupational Health Centre, in partnership
with the Sexuality Education Resource Centre (SERC) and Klinic
Community Health, was awarded a five-year, $1.6 million grant
from Justice Canada to address workplace sexual harassment.
The holistic approach proposed by OHC and SERC was lauded
as the most comprehensive and novel approach from multiple
submissions across Canada.
The five-year project will comprise more than 20 workshops per
year, in a variety of workplace settings. The strength that the
MFL-OHC brings to this partnership is our keen understanding
of workers’ rights and a worker-centered lens. This will inform
and guide our approach to the delivery of workshops –
whether they’re in the context of large corporations, unionized
environments, or small non-profits.
In 2021, year three of the project, MFL-OHC and SERC will launch
a large-scale public awareness campaign on the subject of
workplace sexual harassment. Often, experiences of harassment
can go unrecognized. This campaign will be designed to inform
the public and raise consciousness on this pervasive issue, and
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clarify the roles and responsibilities of workplaces, workers,
and management. We need to shift the framework on sexual
harassment and ensure our workplaces function under a culture
of consent.
The third component of this project is a resources coordinator
based at Klinic Community Health. We are conscious that this
work has the potential to be triggering and re-harm people who
are survivors of sexual violence. The project attempts to mitigate
any additional harm through this role which will ensure that
victims of sexual assault/harassment have low-threshold access
to support and advice about a way forward, including counselling
and/or legal options (direct and third party reporting).
Recognizing that this work will be ongoing, the project has
planned for the development of a workplace toolkit to ensure
both workers and employers have support to continue this
work well into the future. This toolkit will be available to
workplaces, free of charge, with the intention of facilitating further
conversation and providing resources to employers and joint
workplace health and safety committees to ensure that they are
not left in the dark when it comes to protecting workers from
harassment.
The MFL-OHC has always been at the forefront of workers’
rights, addressing issues that matter to them by using a workercentered and rights-based approach. In partnering with likeminded organizations, the MFL-OHC is looking forward to
expanding our reach and addressing this complex, systemic
issue through a multi-pronged approach which will change the
conversation on workplace sexual harassment.
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TENTATIVE AGENDA
MONDAY, DECEMBER 9

Canadian Museum for Human Rights
(MTS Classroom)
5:30 pm

Manitoba Federation of Labour

MID-TERM CONFERENCE

Future
Work
The Next Century
of Solidarity

2019

Doors Open
(light refreshments available in foyer)

6:30 – 8 pm

Opening Plenary
Welcome: Kevin Rebeck
(President, Manitoba Federation of Labour)
Organizing the Gig Economy:
Guest Speaker Andrew Cash
(Co-Founder, The Urban Worker Project)

8 – 9 pm

Networking Reception / Cash Bar

TUESDAY, DECEMBER 10

RBC Convention Centre
(York Ballroom, Main Floor, South Building)
8 am

Doors Open
(breakfast snacks available in foyer)

8:30 – 12 pm The Future of Work and Workers –
Armine Yalnizyan (Economist and Atkinson
Fellow on the Future of Workers)

Building Diversity and Inclusion
Within Our Unions – Panel:
Marie Clarke Walker (Secretary-Treasurer,
Canadian Labour Congress), Jan Simpson
(National President, CUPW), Bea Bruske
(Secretary-Treasurer, UFCW 832)

Public Services as Tools to
Build Equality – Panel
Address from Wab Kinew
(Leader, Manitoba NDP)

12 – 1 pm

Lunch (buffet served in foyer)

1 – 4 pm

Automation and the Jobs of Tomorrow –
(Paul Vogt, Past President of Red River College,
Past Clerk of Executive Council and Senior
Advisor to Gary Doer)
Climate Action & Just Transition – Panel:
Gil McGowan (President, Alberta Federation
of Labour), Molly McCracken (Director, CCPA
– Manitoba), Mark Hudson (Past-President,
University of Manitoba Faculty Association /
CCPA Research Associate)

Messaging and Engagement in
the Digital Realm – Heather Fraser,
the NOW Group

Closing remarks – Kevin Rebeck
President’s Report // Fall 2019
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